University of Minnesota Proposals
University of Minnesota and AFSCME Locals 3800 & 3801 , 3939 & 3260
August 9, 2007 5:30 pm

Comprehensive response to AFSCME proposals for Clerical, HealthCare and Technical

EMPLOYER'’S LANGUAGE ISSUES

CLERICAL

1A & 1C agreed — 1B continuing discussion
2 Agreed to

3 Part of wages is correct

a Modify proposal as follows:

Amend Article 31 Section 2 (E) as follows:

Union Leave. In accordance with MPELRA, a Union officer shall be granted leave without
pay to serve on the negotiating committee for a new contract, to attend an AFSCME council
convention, to attend a Council 5 executive board meeting, and to conduct all other Union
business of the exclusive representative. The employee may elect to use accumulated vacation
time or accumulated compensatory time as scheduled with his/her supervisor in advance.

Any Union leave, one (1) day or less in duration, shall be requested as soon as possible. Any
Union leave in—execess—of-one—(1)—day two (2) days to five (5) days in duration shall be
requested in writing at least fourteen (14) calendar days in advance of the effective date.
Leaves in excess of five (5) days shall be requested at least thirty (30) calendar days in
advance of the effective date.

5 See employer wage proposal

6 See employer Insurance proposal.

7 Provide list of changes as part of the contract drafting process.
8 Editorial changes as necessary.

TECHNICAL

1 Keep as is — We are holding (Still open)
2 Agreed
3 Agreed

- Wages - see employer proposal.






